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Our Mission Statement
Committed to quality
service, with an
emphasis on integrity,
professionalism and
community spirit.

Letter from Sheriff Walcher
We are fortunate to have the opportunity to provide
law enforcement services to Centennial, Foxfield,
Bennett, Deer Trail and our unincorporated
Arapahoe County communities. The support we
receive from our law-abiding citizens is incredible,
and that continued support is catalyst for our
employees to deliver the best services possible
to the residents of Arapahoe County, people who
work in the County, and those who travel through
the County.
While we should feel good that we live in a safe community and residents
FEEL safe in their neighborhoods, our continued goal is to proactively prevent
crime. We will continue to work with our communities to assist residents in
protecting themselves from property and personal crime, making it harder
for criminals to find easy targets. When crime does occur, we will react
quickly and aggressively to arrest offenders.
We take great pride in the community partnerships we have built in recent
decades and continue to strengthen each year. These partnerships with
businesses, neighborhood groups, and local government help us to empower
our citizens with the skills and resources necessary to help us combat criminal
activity.
On behalf of the men and women at the Arapahoe County Sheriff’s Office,
thank you for your support.

David C. Walcher
Arapahoe County Sheriff
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In the News...
There were two topics that dominated local
and national news during 2016; marijuana
and immigration. We received a lot of
questions about both, from the media and
from our citizens.

Marijuana
For many, there has been a perception that
legalizing recreational marijuana would
make things easier for law enforcement.
After all, there would be less need for
enforcement action because many people
we were contacting for these violations
would now legally be in possession, right?
Not so much. In 2012, the special unit
we had in place for investigating pattern
crimes absorbed activities conducted by
the South Metro Drug Task Force which has
been disbanded. By 2016, however, drug
investigations dominated their time and
activity, with received tips nearly doubling
since 2013.

too much, carrying too much, or don’t have
proper documentation.
The street value of the drugs seized by the
ACNT in 2016 is about $5 million, with about
$3.5 million of that related to marijuana
and its derivatives.
State-legalized marijuana has created a
host of other problems, such as trespassing,
theft, burglaries, robberies, and assaults,
all related to marijuana or marijuana grow
operations. Additionally, we are often
called to solve quality of life issues related
to marijuana grows, such as odors; noise
for air conditioners or fans; power failures
related to grow electrical components; and
fires caused by improper modifications to
electrical and mechanical systems.
Investigators often have to enter grow
operations in HAZMAT suits because of the
potential for exposure to molds and mildew
associated with the cultivation of marijuana.
We work hard to keep the community and

In mid-2016, the Arapahoe County Narcotics
Team (ACNT) was developed. With 10
Sheriff’s Office investigators and an analyst,
the team works cases related to drug crimes.
The team also has members from the
Englewood and Littleton Police Departments.
In 2016, ACNT received 294 crime tips,
conducted 487 criminal investigations and
case filings, and arrested 391 suspects.
Much of their time, especially as it relates
to marijuana, is educating those they come
into contact with about the laws and rules
related to marijuana in Colorado. Most of
their contacts are people who are growing
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Grow operation inside a home

our own staff safe. Did state-legalization detain, pursue or report undocumented
of marijuana make that easier? It most immigrants who have contact with law
enforcement.
definitely did not.
Most of the detainer requests are made
to the Arapahoe County Detention Facility.
The Detention Facility will hold an inmate
at the request of the U.S. Immigration and
Customs Enforcement (ICE) if they have a
valid arrest warrant. No county in Colorado
will hold an inmate on a detainer alone and
it is not because of a lack of cooperation, it is
because it has been ruled unconstitutional.
Federal courts across the country have
ruled that detainer-based detention by
state and local law enforcement violates
the 4th amendment.

Lighting and electric equipment seized at an
illegal grow operation

We do not ask about immigration status
when victims and witnesses make reports to
us. If victims are afraid to come forward, we
contribute to a situation where crime can
flourish within a subset of our population
which is contrary to our mission. Everyone
living in our community has a right to be safe
and to feel safe reporting criminal activity.

The Arapahoe County Sheriff’s Office will not
be selective on which parts of the Constitution
we will enforce. We will, however, continue
to cooperate in every way allowable with our
federal law enforcement partners, including
Immigration was the other hot topic for the ICE, and will honor all valid warrants they
year. Much has been said in national news present to us.
about sanctuary cities and what that means
with regard to illegal immigration.

Immigration

What is a sanctuary city? It isn’t officially
defined, but generally, it’s believed to
be a city (or county or state) that limits
cooperation with federal immigration
authorities by refusing most requests to
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A New Look
One of the biggest changes made at the Since the shirts were custom dyed,
Arapahoe County Sheriff’s Office in 2016 replacements for uncommon sizes were not
was a complete uniform and patch change. kept in stock, and all deputies received the
same shirt allotment of long- and shortThe old uniform was a medium blue, with sleeved shirts, regardless of their preference
light blue pants that had a stripe down the for wearing one or the other.
side; similar to a U.S. Postal Service uniform.
It is the look deputies have worn, with few Over time, due to different dye lots, deputies
changes, since 1954.
standing next to each other would appear to
be wearing different colored shirts.
There were several reasons for the change.
Cost and functionality were the biggest The pants were made of stiff, unforgiving
factors. The shirts had to be custom dyed, as material. They were not made for the
the color was not a standard color. Because activity deputies can be involved in on any
no other local agency wears these shirts, given day, no matter their assignment.
we had to pay a stocking fee to keep these
To avoid the occasional inconvenient
shirts in stock at the supplier.
product loss, deputies would often request
a size larger, which created a baggy look
that is not professional for any law
enforcement agency.
After wear and wash testing
several products, a committee
recommended a black uniform,
which was subsequently approved
by the Sheriff. By choosing black
over blue, deputies did not need to
replace their current caps and jackets.
In addition to the pants providing
greater flexibility, the shirts are equipped
with reflective inserts that will provide
deputies an added measure of safety,
should they need it.
The Sheriff’s Office also redesigned the
shoulder patch worn by deputies. The old
patch, which was very similar to the original
patch worn by our deputies, had just our
name and a star. The new patch reflects the
history of the Sheriff’s Office and is marked
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with the rank of the wearer, providing an
additional measure of identification.
The Sheriff’s Office used two years worth
of uniform budget for the initial transition.
On-going savings will be about $167 per
uniform set compared to the old uniform.

At right: The transition at shift
change at the Detention Facility.

Communicating with Our Community
The goal of the Public Information Office has
been to grow our ability to communicate with
various segments of our diverse community.
We have expanded from just using media
releases and email alerts, to using many
forms of social media to communicate our
messages. Whether it is breaking news,
crime tips, or features about the agency
and its members, you can find it on one of
our social media accounts.
In the age of 24-hour news, social media is
often the best way for our agency to quickly
communicate accurate information. We
encourage you to look through all we offer
on our various accounts.

www.Facebook.com/ArapahoeSO
www.Twitter.com/ArapahoeSO
www.Instagram.com/ArapahoeSO
http://bit.ly/ArapahoeSOYT
http://bit.ly/ACSONextdoor
www.ArapahoeSheriff.org
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Human Resources and Recruiting
Our Human Resources Section is tasked with
recruiting the best possible candidates for
employment with our agency. The community
gets the best service that we can provide
when we hire the right person for the right
position.
Human Resources also provides guidance
on personnel issues to command staff,
managers and supervisors. They also
provide
guidance
to
employees
on
career development, benefits and other
employment-related issues.
Human Resources hired 79 employees in
2016 through numerous external processes.
This included seven rehires! In addition to
coordinating the testing process, Human
Resources conducts thorough background
investigations on each candidate. Section
members also attended 14 recruiting events
at a variety of locations throughout the year.

Deputy Dickson and Deputy Cruz-Giordano
recruiting at the Dragonboat Festival

For information about working for the
Arapahoe County Sheriff’s Office, visit
www.ArapahoeSheriff.org and follow the
link for career opportunities.
It’s normal for employees to want to
promote, or to want to work in a different
section of the Sheriff’s Office. We give all of
our employees opportunities to do just that.
Human Resources conducted 32 internal
processes for positions for lateral movement,
promotions, and special assignments.
These processes included:
•
•
•
•
•
•
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Community Resources Deputy
School Resource Deputy
SWAT positions
Special Investigations Unit
Arapahoe County Narcotics Team
Wildland Fire

•
•
•
•
•
•
•
•
•
•
•
•
•

K9 Decoy
Lieutenant
Field Training Officer
Explorer Advisor
Court Services Clerk
Investigator
Civil Deputy
Sergeant
Patrol Transitional Academy
Inmate Services Section Supervisor
Sr. Administrative Assistant
Detention Training Officer
Evidence Technician

This is just a small sample of the opportunities
that are available to staff members.

Professional Standards Section
The Professional Standards Section is
responsible for evaluating the quality of
service we provide to the communities
we serve. While many in the community
know it by the name of Internal Affairs, the
section is also responsible for processing all
Concealed Handgun Permit applications and
coordinating biannual award ceremonies.
Internal Affairs
The Internal Affairs Unit is responsible for
helping to ensure ethics and integrity within
the Sheriff’s Office. Deputy Inspectors
investigate member conduct, particularly
citizen complaints of misconduct, but also
internal complaints, use of force, memberinvolved vehicle incidents, and reports of
bias-based policing. The process of upholding
our professional standards continues to
make us better servants to our citizens.
Internal Affairs looks at allegations related
to obedience to laws; truthfulness; respect
for others; public trust and authority;
vehicle operations and use of force; gifts and
gratuities; conduct unbecoming of a member;
and accountability and responsibility.
In 2016, there were 157 allegations made
against employees and each allegation
was thoroughly investigated. While most
complaints were handled at a supervisory
level, 55 complaints involving 64 employees
resulted in internal affairs investigations,
a 6.7 percent decrease from 2015. Six
were a result of citizen complaints, with
the remainder generated internally. At the
end of 2016, seven investigations were still
pending disposition.
Of the six citizen complaints resulting in
investigations, one was sustained, one was
not sustained, and four were unfounded.

Of the 49 internal complaints, 36 were
sustained, one was not sustained, four were
exonerated and one was resolved.
There is a wide range of disciplinary actions
that can be imposed for sustained allegations.
These can include verbal counseling,
suspension without pay, pay reduction,
remedial training, demotion, reassignment,
and termination, among others.
In 2016, there were more than 40,300 traffic
contacts, resulting in more than 31,000
traffic citations being issued. There were
two allegations of bias-based policing. Each
allegation was thoroughly investigated and
were found to be “exonerated” or otherwise
“unfounded.”

Dispositions
Not-Sustained: The evidence is not
sufficient to prove or disprove the
allegation.
Sustained: The allegation is substantiated
by the evidence that the misconduct did
occur.
Unfounded: The allegation is false, or
not factual.
Exonerated: The incident occurred, but
the member acted lawfully and within
policy.
Resolved: There are no administrative
charges against the member, there is
a negotiated disposition, and/or the
findings do not otherwise fall within any
other disposition classification.

9

Concealed Handgun Permits
The Arapahoe County Sheriff’s Office has
a unit tasked with processing applications
for Concealed Handgun Permits (CHP).
They process new and renewal applications
and conduct background investigations
on applicants before forwarding each
approved application to the Sheriff for
final approval.
In 2016, the unit issued 3,519 new permits
and renewed 998 expired or expiring
permits. During the year, 42 permits were
denied for a variety of reasons.
Applications for CHPs can take up to 90
days to process. State law requires that an
applicant apply for a permit in the county
where they reside. Permits are good for five
years.

If you have a CHP and have moved to a
different county than the one where it was
issued, you have 30 days to notify the
issuing county of your move. You can begin
the renewal process for your permit up to
120 days prior to its expiration and renew it
up to six months after it expires.

Concealed Handgun Permits Issued
4,000
3,500

3,519

3,000
2,286

2,500
2,000
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1,000
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New

Renewal
2016

21
Denied

2015

Civil and Warrants Unit
The Civil Unit is responsible for the service This unit also entered more than 7,000
of civil papers and the execution of civil warrants into the computer. Most of those
process throughout Arapahoe County.
warrants were issued by District Court.
In 2016, we processed 9,047 civil papers,
which resulted in more than 16,300 attempts
to serve those papers. On average, we are
able to serve about 75 percent of the civil
papers we receive each year.

There are nearly 60 different types of civil
papers we process for community members,
but most are summonses, temporary
protection orders, and writs.

Civil papers can include:
Deputies assigned to the unit also perform • Protection orders
about 30 civil standbys each year to keep • Writs of garnishment
the peace during a civil dispute.
• Citations
• Summonses for dissolution of marriage
• Subpoenas
• Eviction orders
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Patrol Services

Patrol Services, part of the Public Safety
Bureau, is the most visible part of the
Arapahoe County Sheriff’s Office. Deputies
handle calls for service in unincorporated
Arapahoe County, and the towns of
Deer Trail, Foxfield, Watkins and
Bennett.
The Arapahoe County Sheriff’s
Office provides law enforcement
services
for
the
City
of
Centennial. Overall, deputies
cover a population over 205,000
in a county that spans 805
square miles.
While many of their calls
are dispatched, deputies also
participate in a variety of selfinitiated activities. This can include
citizen contacts, bar checks, citizen
assists, business checks, and traffic stops
among others.
Deputies handled 100,893 calls for
service in 2016.
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Traffic Safety Unit
The Traffic Safety Unit assigns deputies to
work areas of high accidents in the City of
Centennial and unincorporated Arapahoe
County. These areas are identified through
traffic complaints, accident data and surveys
from residents.

DUI Arrests
350
300
250
200

The Arapahoe County Sheriff’s Office takes
a three-pronged approach to improve traffic
safety. The first prong is engineering, to
assess whether or not there are ways we
can change the traffic flow or signage to
reduce conflicts.
The second prong is education. Through
classes, initiatives, and campaigns, we work
to educate the community about safety and
crash prevention. School Resource Officers
taught the Alive at 25 classes to 386 students
during the year. Traffic deputies participate
in state-wide enforcement campaigns such
as Click It or Ticket, and drunk and distracted
driving prevention.
The third prong is enforcement. Our goal is
always prevention before enforcement, but
sometimes the latter is necessary.
In 2016, we began doing Move Over-Slow
Down enforcement during our monthly
selective enforcement days. By the end of
the year, law enforcement agencies around
the state were doing this type of special
enforcement once a month.
During 2016 we also focused on distracted
driving, conducting several stings to contact
drivers who were exhibiting behaviors that
contribute to distracted driving, including
texting on cell phones and other activities
that kept drivers from keeping their attention
on the road while driving.
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City of Centennial
At the Arapahoe County Sheriff’s Office,
we take great pride in developing strong
bonds with the communities we serve. The
relationships our deputies have built with
citizens in Centennial, as our partners in
crime prevention, has contributed to the
overall safety of the community.
Voted Money Magazine’s #13th Best Place
to Live in America and designated as one
of the safest cities in Colorado by CQ Press,
Centennial currently has a lower violent
crime rate than the national average.
The current violent crime rate in Centennial
is about a quarter of the national violent
crime rate.
At right: Deputies and other staff members attend
events at Centennial Center Park throughout the
year.
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Investigation Services
Investigation Services handles
categories of investigations:
•
•
•
•
•
•
•

several

Crimes against persons
Crimes against property
Financial crimes
Child victims
Juvenile offenders
Computer crimes
Environmental crimes

Investigators participate on the 18th Judicial
District Critical Response Team, and are
active in professional organizations related
to their specialty areas.
Investigation Services also proactively locates
and apprehends wanted suspects through its
Fugitive Apprehension Unit.

Investigators worked several large cases in
2016, including homicides in Centennial and
Additionally, two investigators are assigned in the eastern part of the County, several
to cold cases and one is dedicated to liquor robberies, and many types of fraud. In all, our
investigators are assigned more than 6,000
enforcement.
cases each year.
The section also has personnel assigned
to several multi-jurisdictional task forces.

The chart to the right includes violent crime
information for unincorporated Arapahoe
County and the City of Centennial. Except for
homicide, categories include both attempted
and completed crimes.

Violent Crime (Actual Numbers)
Centennial

Unincorporated Arapahoe County
449

257
190
136

1

4

Homicide
14

37

58

Rape

Simple Assault

Aggravated
Assault

Crime Lab
The criminalists in the Crime Lab at the
Arapahoe County Sheriff’s Office are highly
trained members responsible for the analysis
of crimes scenes; latent prints; footwear
and tire tracks; collection and processing
of evidentiary items; forensic photography
and archiving; and video analysis.
Criminalists provide training to members
of the Sheriff’s Office, schools and the
community. They also testify as expert
witnesses in court proceedings. They are
experts who work hard to process evidence
that can turn a successful investigation into
a successful prosecution.
In 2016, they processed five homicide
scenes and more than 200 other crime
scenes. They analyzed nearly 2,500 latent
prints and did 22,500 latent comparisons.
They also completed 200 shoe or tire
comparisons.
In 2016, the Arapahoe County Sheriff’s Office
solidified its commitment to build a regional
crime lab with Aurora Police Department
the three agencies, with the possibility of
and the Douglas County Sheriff’s Office.
serving other law enforcement agencies in
Construction on the lab will begin during the the 18th Judicial District.
summer of 2017, with a scheduled opening
in the summer of 2018. The lab will serve

Records Unit
Any time a deputy takes a report or writes
a citation, it creates a record that must
be managed. Our Records Unit collects,
maintains and disseminates all records
created at the Sheriff’s Office. They also
process payments made for concealed
handgun permits and traffic citations.

Record Type
Cases Entered
Accident Reports
Traffic Citations
Records Requests
Traffic Payments

# Processed in 2016
16,333
2,098
16,358
15,733
2,486
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Detention Services Bureau
The Arapahoe County Detention Facility GED
(ACDF) can accommodate 1,458 inmates.
The average daily population for 2016 was Our GED program for inmates continues to
1,002 inmates.
be a success, with four inmates obtaining
their GED during 2016 and 53 subject tests
Staff booked 18,345 inmates into the facility were passed.
in 2016, about two and a half percent more
than in 2015. They also processed releases
for 17,405 inmates.
Program
# of Attendees
1,613
Staff at the detention facility managed 2,604 Alcoholics Anonymous
7,961
inmate transports, and 21,050 district and Substance Abuse Classes
county court appearances for inmates.
Catholic Services
2,382
Bible Study
902
The average length of stay in the facility is
P.F/Gideons
2,509
just 21 days. Because most of our inmates
1,217
are returning to the community, it is Education Classes
440
important to have detention programs that House of Joy
845
address criminality and promote skills that Jehovah’s Witness
can reduce recidivism.
Chaplain Services
2,455
Domestic Violence Classes
755

Volunteers

We are grateful for the assistance of 122
volunteers who help administer the following
programs.

Inmate Population at a Glance
Age of Inmates

M/F

2.0%

Female
14%

0.1%

9.4%
34.6%
Under 19
19-30

19.4%

31-40
41-50
51-60
Over 60
34.5%
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Male
86%

Alternative Sentencing Program

The program consists of Work Release, the
Multiple Offender Program, Home Detention,
and the Weekender Program. Except for the
Weekender Program, all offenders in the
program are monitored by GPS.

515

ASP OFFENDERS

WORK RELEASE

HOME
DETENTION

29

29

134

# OF OFFDNERS IN PROGRAM

The Alternative Sentencing Program (ASP)
at the Arapahoe County Detention Facility
consists of four programs designed to help
offenders be a productive part of society by
assisting them to continue their employment
or attend school; support their family;
maintain financial obligations; or attend
required therapy.

MULTIPLE
OFFENDER

WEEKENDER

In 2016, deputies assigned to ASP conducted
1.953 work site checks, 508 home checks,
and drove 27,238 miles. Nearly 1,700 drug
screenings were completed.

At right: ASP deputies track offenders
using real-time GPS.

Below: Booking is the entry hub of the Arapahoe
County Sheriff’s Office Detention Facility.
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Communications Center
The Arapahoe County Sheriff’s Office
Communications Center provides 24-hour
service to the community. In addition to
dispatching for unincorporated Arapahoe
County, they dispatch for Bennett, Bow Mar,
Centennial, Cherry Hills Village, Columbine
Valley, Deer Trail, Foxfield, Sheridan, Cherry
Creek State Park, and South Suburban
Park Rangers. They also dispatch fire and
emergency medical services to the residents
of Deer Trail.
In 2016, they received more than 190,000
non-emergency calls for service. They also

received 90,979 9-1-1 calls and 242 Text to
9-1-1 calls during the year. In addition to the
calls they received, dispatchers had to make
65,951 outgoing calls.
The Communications Center has a public
education team that attends events
throughout the year to educate our
community about 9-1-1.
The accredited Communications Center is
one of the busiest in the state.

Community Resources Unit
The Community Resources Unit is the “jack
of all trades” when it comes to partnering
with the community. In 2016, the unit added
a third deputy to assist with community
education. The deputies in the unit are
often the primary contact point for safety
questions and they create a huge impact on
the community through all of the programs
and events they coordinate, which totaled
323 classes and events for nearly 21,000
people in 2016. These included, but weren’t
limited to:

Event
Coffee with a Cop
Home and business security surveys
Active threat training
Workplace safety
Active threat drills
Personal safety presentations
Emergency Response Training
Robbery prevention
HOA Neighborhood Watch/safety talks
Elder Abuse class
Safety class for seniors
Flying High Drug Abuse Prevention Program

At left: Deputy Bratsch and Sheriff Walcher
make new friends at Coffee with a Cop
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In the Community
Deputies and other staff members try to attend as many events in the community as
possible, and our community members are always welcome to come and tour our facilities.
This is just a small look at all we have been doing in 2016.
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2016 Award Recipients
We take time each year to honor the great work of our staff, recognizing them
for commendable and honorable deeds or acts performed in the line of duty. We
also honor citizens, law enforcement officers from other agencies, and community
partners who have taken selfless and brave action for the safety of our community.

Medal of Valor
Undersheriff Ben Goorman (posthumous)
Deputy Gabriel Hollingsworth (posthumous)

Purple Heart

Undersheriff Ben Goorman (posthumous)
Deputy William Foreman

Life-Saving Medal
Sergeant Nick Rodriquez
Deputy Michael Balding
Deputy Gordon Carroll
Deputy Joshua Doubrava
Deputy Andrew Lombardi
Deputy Jared Parker
Deputy Jeff Short
Deputy Michael Stokes
Deputy Peter Tasei

Loraine Esquibel, Nurse
Stephanie Haug, Nurse
Peggy Hunnings, Nurse
Della Schmidt, Nurse
Elaine Washam, Nurse
Citizen Andy Hernandez
Citizen John Reid
Citizen Kaitlin Vaillancourt
Citizen Bruce Walthour

Section/Team Citation
Communications Section
Drug Enforcement Administration
Honor Guard
Impact Team
Internet Crimes Against Children Unit
Patrol Team 1

Meritorious Service Medal
Lieutenant Richard Anselmi
Sergeant Robert Hoffman
Sergeant Wayne Pennington
Investigator Roland Lackey (posthumous)
Deputy Tadd Alexander
Deputy Mark Bojczuk (x2)
Deputy Gordon Carroll
Deputy Nicole Dennis
Deputy Christopher Donovan
Deputy Kylor Dossett (x2)
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Deputy Dominic Ericson
Deputy John Gray
Deputy Michael King
Deputy Alex Ligon
Deputy Adam Nardi (x2)
DOT Patrick Wedding
Officer Robert Little, Aurora Police Dept.
Citizen Dinh Dung
Citizen Brad Urban

Letter of Commendation
Deputy Julieanne Gagnepain
Deputy Charles Krone
Deputy Christopher Purcell
Deputy Brian Tucker
Deputy Donelle Wells
Deputy Brian Worthey
Deputy Collin Vincent
Deputy Adam Lendi
Communications Supervisor Cory Acree
Inmate Services Section Supervisor Gretchen Settambrino
DOT Nicole Agos
Firefighter Rick Hawkins
Firefighter Dan Box

Certificate of Recognition
Aurora Fire Department
Aurora PD Trauma Response Team
Cunningham Fire Protection District
Falck Rocky Mountain Ambulance
Medical Center of Aurora Trauma Center & ICU Staff
Citizen Jonathan Cecchettini
Citizen Jayden Watts
Volunteer Jenny Moss
Volunteer Mike Moss
Rotary Club of Littleton
South Suburban Parks and Recreation

2016 Retirements
We had several staff members retire in 2016. They have been part of shaping our
agency, some for more than 30 years. We thank them for their time and commitment
to the Arapahoe County Sheriff’s Office
Scott Wick

30 Years

Bruce Isaacson

30 Years

David Wellman

29 Years

Verlin Crecelius

23 Years

Gail Sullivan

23 Years

Alice Keeton

20 Years

Peggy Anderson

19 Years

Dorene Rankin

12 Years

Cheryl Severance

12 Years

Robert Irving

11 Years
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On Sept. 16, 2016, Deputy Brian McKnight
was presented the Sgt. John Carion “Unsung
Hero” Award at the Law Enforcement Torch
Run International Conference in Phoenix,
Ariz. Deputy McKnight has dedicated over
20 years of service with the Special Olympics
Colorado Law Enforcement Torch Run and
has held all positions on the State Executive
Committee to include Executive Director.
The award was created to honor those who
contribute to the Torch Run and Special
Olympics in spirit, dedication and enthusiasm
in an effective and unheralded fashion. It
honors the memory of Sgt. John Carion,
Sterling Heights (MI) Police Department
and his many contributions to the Law
Enforcement Torch Run and Special Olympics.

Volunteers
The Arapahoe County Sheriff’s Office benefits greatly from the dedicated work of our
volunteers. In 2016, 220 volunteers at the Sheriff’s Office contributed 10,622.55 hours.
While that amount of time has an estimated value of $250,267.22, our volunteers are
certainly priceless to us! We can’t thank them enough for all of the hard work that they do!

Our Accreditations
The Arapahoe County Sheriff’s Office currently holds six accreditations:
•
•
•
•
•
•

American Correctional Association (ACA)
National Commission on Correctional Health Care (NCCHC)
Commission on Accreditation for Law Enforcement Agencies, Inc. (CALEA®)
Public Safety Communications Accreditation Program (CALEA® - Communications Center)
Colorado Law Enforcement Professional Standards and Accreditation Award
Bomb Squad Accreditation through the Federal Bureau of Investigation

The Arapahoe County Sheriff’s Office is also one of only a handful of agencies in Colorado
and fewer than 100 nationwide that has received the National Sheriffs’ Association Triple
Crown Award, recognizing our accreditation through ACA, CALEA® and NCCHC - and we
have achieved it under two different sheriffs!
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Lieutenant
Line Operations

Lieutenant
Line Operations

Lieutenant
Line Operations
RISE Program

Lieutenant
Line Operations

SORT / DCU
GIT

Sr. Admin Assistant

Detention Operations
Captain

Lieutenant
Inmate Services Section
DTO Program
PREA
Admin Sergeant

Lieutenant
Court Services Section

Lieutenant
Inmate Programs Section
ASP
ADMIT Program
Facility Maintenance Section
Food Services Section

Contract Administrator
Medical Contract
Classifications
Mental Health Coordinator

Sr. Admin Assistant

Detention Administration
Captain

DETENTION SERVICES BUREAU
Bureau Chief

Arapahoe County Sheriff's Office
Organizational Chart

Sr. Admin Assistant

Lieutenant
Victim Assistance Program
Task Forces
Person Crimes
Child Victim Unit
Cold Case Unit
Computer Crimes
Juvenile Crimes
Financial Crimes
Liquor Code Enforcement
Environmental Crimes

Sr. Admin Assistant

Investigation Services
Captain

Public Information Office

North Central Region

Executive Assistant

Sr. Admin Assistant

Lieutenant
Crime Lab
Evidence Section
SIU (GIT & Liquor)
Property Crimes
Sex Offenders
Fugitive Unit

Lieutenant
Team 4

Lieutenant
Team 3

Lieutenant
Team 2

Lieutenant
Team 1

Sr. Admin Assistant

PUBLIC SAFETY BUREAU
Bureau Chief
Lieutenant
Narcotics Team

Undersheriff

David C. Walcher
Sheriff

Lieutenant
Team 6
Explorer Post

Lieutenant
Team 5

Crime Analysis Unit

Lieutenant
Patrol Special Operations
FTO Program
Traffic Safety Unit
School Resource Officer Unit
Community Resources Unit
SWAT Team
Bomb Squad
K9 Unit
Bicycle Team
Extra Duty
Logistics Technician
Admin Sergeant

Patrol Services
Captain

Updated:

Honor Guard

3/27/2017

Manager
Communications Section

Lieutenant
Office of Emergency Management
Wildland Fire Team
HAZMAT Team

Lieutenant
Administrative Section
Civil & Warrants Unit
Records Unit
Telecom Unit
Training Unit
Database Specialist

Lieutenant
Professional Standards Section
Accreditation Unit
Internal Affairs Unit
Concealed Handgun Program (CHP)

Manager
Budget & Logistics Section
Warehouse

Manager
Human Resources Section

Sr. Admin Assistant

SUPPORT SERVICES BUREAU
Bureau Chief

Arapahoe County Sheriff’s Office
13101 E. Broncos Parkway
Centennial, CO 80112
www.ArapahoeSheriff.org

